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The Royal Melbourne Hospital – About us 
 
The Royal Melbourne Hospital (RMH) began in 1848 as Victoria’s first public hospital. And while we only had 
10 beds to our name, we had the community of Melbourne behind us, and we were ready to provide the best 
possible care for those in need. 
 
Healthcare has changed a lot since then, but our desire to serve the people of Victoria with an appropriately 
skilled and compassionate workforce has not. We’re still at the forefront of innovative research and discoveries 
– working hard to redefine the highest standards of care. 
 
Excellence is something we strive for together. We’re committed to working alongside our partners in care, 
research and education, so we can shape the next generation of leading clinicians, scientists, researchers and 
educators. 
 
We’re for Melbourne’s health and have considered how we can best contribute to the health needs of the 
community, which is reflected in our purpose, values and community promise: 
 

Our purpose 
Advancing healthcare for everyone, every day 
 
Our community promise 
Always there when it matters most 
 
Our values 
People first. Lead with kindness. Excellence together. 
 

Our care extends across the Parkville City campus, Royal Park campus, mental health services across the 
inner west and western suburbs of Melbourne, and the world-renowned Peter Doherty Institute for Infection and 
Immunity, which is a joint venture with the University of Melbourne. 
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Graduate Nurse Program Overview 
The Royal Melbourne Hospital’s Graduate Nurse Program provides you with the best start to your nursing 
career. We are flexible, supportive and will provide you with a wealth of experience, knowledge and much 
more! 
 
The Graduate Nurse Program is designed to support Graduate Nurses in the clinical area and provide 
opportunities to consolidate both theoretical and clinical skills. 

The program supports Graduates making the transition from student to advanced beginner practitioner in a 
friendly and stimulating working environment. 

 

Program Description 
The Registered Nurse Graduate Program is designed to support Graduate Nurses in the clinical area to provide 
safe, timely, effective and person centred care to patients. The program consists of clinical and theoretical 
components, which include those areas defined as major practice requirements for beginning practitioners at 
The Royal Melbourne Hospital. 
 
The specific components of the Graduate Nurse Program are outlined under the clinical competencies and 
theoretical components headings in this book. 
 

Program Objectives 
 To create a learning environment where nurses value the opportunity to develop their clinical skills 

through supportive preceptorship 

 To guide and coach nurses to accurately assess, plan, implement, evaluate and document nursing 
care 

 To enable nurses to work as an effective and valued member of the multidisciplinary team  

 To create an environment for nurses to reflect on nursing practice and apply lifelong learning 
strategies, thus promoting ongoing personal and professional development of themselves and their 
colleagues 

 To provide adequate exposure across clinical specialities for nurses to forge successful career 
options and aspirations 

Key Contacts 
 

Graduate Nurse Program Coordinator  
0408 179 288 
 
Nursing Education Department 
Ground Level West 

        300 Grattan Street 
                     Parkville Victoria  

 
Graduate Nurse Program  
GNPRecruitment@mh.org.au  
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Graduate Nurse Program Overview 

2024 Program Intakes and Application Process 

Registered Nurse Graduate Program 

Intakes 

Our Graduate Nurse Program commences at the beginning of the year, with at least two intakes – 
January & February.  

 Ongoing contracts 

Our program is a 54 week program, with Graduates employed on ongoing contracts. This means, 
that on completion of your Graduate Year, you will remain employed at our organisation. 





 How to Apply 

Our recruitment process matches the PMCV Allocation and Placement Service timeline and eligibility 
criteria. 
Visit https://www.pmcv.com.au/medical-workforce/allocation-and-placement-service.  
To apply, please visit our careers webpage https://www.thermh.org.au/health-professionals/careers The 
position advertisement will be made available on the date set by PMCV. This is where you will also find 
information regarding the application requirements. 

Further information regarding the Royal Melbourne Hospital interview process will be available once 
confirmed. 

Program components 

The major component of the program is linked to the clinical rotations and consists of: 

 Orientation

 Clinical Supernumerary Time

 Professional Development Days

 Mandatory Training, Clinical Competencies and Theoretical Components

 Clinical Support

 Rotation Discussions

https://www.thermh.org.au/health-professionals/careers
https://www.pmcv.com.au/medical-workforce/allocation-and-placement-service/
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Orientation 
The program begins with a structured orientation and induction program. These days consist of organisational, 
program and local area orientation, designed to be both fun and informative. Our orientation program provides 
you the opportunity to get to know other Graduates as well as members of the nursing education team. The 
orientation is comprised of different activities, workshops and lectures to help you feel confident about 
beginning your role as a nurse. 

Clinical Supernumerary Time 
Following the workshops and lectures, you will commence your rotation side by side with your allocated 

preceptor/s for your supernumerary time. If a Graduate Nurse requires additional support, this may be 

negotiated between the Clinical Nurse Educator, Nurse Unit Manager and Graduate Nurse Program 

Coordinator. 

Preceptorship Program 
Each ward implements a Preceptorship program for Graduates. The format of this is dependent upon the 
nature and requirement of the ward. 
Preceptorship allows for Graduates to be rostered similar shifts with their individual preceptor or member of 
their preceptorship pod for the first 4-6 weeks. We also aim to align Graduates with a preceptor for their first 
night shift to ease this transition. 

Rostering and Annual Leave 
Graduate Nurses will be rostered to work across all shifts, including night duty and weekends. Graduate Nurses 
are encouraged to utilise the ward areas request system for their rostering needs. Annual leave provides 
Graduate Nurses with the opportunity to refresh, revitalise and maintain a positive work/life balance and 
wellbeing. Graduates are entitled to annual leave in accordance with the Nurses EBA. 
 
 
 

Learning Resources 
Graduates are provided access to a Graduate-specific online learning platform. The Graduate Nurse Program 
Learning Hub page contains theoretical and clinical learning resources to support transition into the workforce. 
Additional organisational and local area specific resources and competencies are available using the learning 
platform.  
 
 

Mandatory Training & Clinical Competencies 
Safety First mandatory training is a key element of The Royal Melbourne Hospital’s approach to the provision of 
a safe and high quality service, and ensures compliance with the National Standards. All staff are required to 
complete specific mandatory training.  
 
Clinical competencies designed to support the safe and timely provision of nursing care are also required to be 
completed within the GNP. This aims to support the transition of student to Graduate Nurse, as well as 
acquisition of important knowledge and skills specific to each clinical area. 
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Professional Development Days 
 
Throughout the year there are further paid 
professional development and training days that 
support the Graduate Nurse Program. These 
days will provide you with up-to-date knowledge 
to assist you with your clinical and professional 
development.  
 
Professional development and training days are 
pre-allocated and are compulsory to attend. In 
the event of unplanned personal leave, it is the 
responsibility of the Graduate Nurse to discuss 
with the Nursing Education Coordinator and 
Nurse Unit Manager to reschedule attendance 
at that course.    
   

ACTION™ Course 

The ACTIONTM (Acute, Critical and Threatening 
Incidents Occurring Needlessly) course is a 
multi-professional programme to train staff in 
recognising patient deterioration and acting 
appropriately to treat the acutely unwell.  
ACTIONTM is a blended learning programme and 
uses a structured and prioritised system of 
patient assessment and management to enable 
pre-emptive approach to critical illness. By 
attending an ACTIONTM course – nurses, 
doctors and other staff will develop skills to: 

 Recognise the “at risk” patient 

 Identify organ impairment/failure at an 
early stage 

 Improve communication skills required 
to facilitate further care 

 
The Royal Melbourne Hospital has been granted 
the Centre of Excellence status and is the first 
hospital to facilitate this course within Australia. 
 

Clinical Skills Workshop  

This study day aims to provide Graduates with 
the opportunity to expand their clinical skills 
including Management of Clinical Aggression 
(MOCA). MOCA training is an organisation wide 
training initiative to prevent, minimise and 
therapeutically manage the impact of 
Occupational Violence and Aggression on staff.    
 

 

 
 
 
 
 
 
 
 
 
 

Preceptorship Workshop 

Graduate Nurses will attend the RMH 
Preceptorship Workshop to develop their 
competence and confidence as a preceptor for 
new students, Graduates and staff members. 
This supports our Graduates to contribute to the 
life-long learning cycle of their colleagues and 
the wider organisation, providing the 
foundational skills to be a positive, supportive 
and inspirational preceptor and colleague. 
 

 
 

Graduate Professional 

Development Day 

 
This professional development day aims to 
provide Graduate Nurses with an introduction to 
organisational priorities and to support 
professional growth as they transition to the next 
phase of their nursing career. Together 
Graduates will explore the practical application 
of the Melbourne Way values- People First, 
Lead with Kindness and Excellence Together.  
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Clinical Support 
Clinical Nurse Educators 

The Clinical Nurse Educator (CNE) role is pivotal to the ongoing 
professional development of nursing staff within The Royal Melbourne 
Hospital where the emphasis of educational programs is to support 
nurses in the clinical area.  

Nurse Unit Manager 

The Nurse Unit Manager (NUM) is responsible for the nursing and related resources available to their 
unit/department and for the provision of high-quality clinical care.   

Preceptors 

The Royal Melbourne Hospital preceptor is nurse who teaches and role models best clinical practice and critical 
thinking skills through a combination of socialisation, competence and confidence building. Preceptorship 
models vary throughout the organisation; some clinical areas may allocate one preceptor, where as some areas 
adopt a team-based approach.   

Support from Colleagues 

Clinical support does not only come from those listed above – all staff at The Royal Melbourne Hospital are 
here to support your growth and development.  As a Graduate Nurse you should feel comfortable to Speak Up 
for Safety and approach any employee for assistance if you require it.    
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Clinical Rotations 
MH Learning Hub – Graduate Nurse Program page 

 
The Graduate Nurse Program is designed to ensure the development and consolidation of basic nursing skills 
in the provision of person-centered care. Clinical rotations are allocated based on Graduate Nurse nominations 
and placement availability.   
 
Clinical Rotations available at the Royal Melbourne Hospital: 
 
City Campus 

 Acute Medical Unit  

 Cardiology  

 Cardiothoracics 

 Gastroenterology / Colorectal / Hepatobiliary  

 Emergency Department  

 Perioperative Services  

 Emergency General Surgery  

 Neurosurgery 

 Neurology & Stroke 

 General Medicine and Respiratory  

 Renal /Endocrinology  

 Plastics and Orthopedic Trauma  

 Hematology/ Bone Marrow Transplant 

 Infectious Disease  

 Vascular / Urology  

 Palliative Care  

 Outpatients Department 

 Nursing Pool 
 
 
Royal Park Campus 

 Geriatric Evaluation and Management  

 Rehabilitation  

 Nursing Pool 
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Completion of the Graduate Nurse Program 
 

GNP Certification 
A certificate will be awarded when the following criteria have been met: 

 Completion of the requirements of clinical practice (including annual leave) 

 An independent level of performance is achieved against the NMBA Standards for Practice (RN) at both 
rotation final discussion 

 Successful completion of Mandatory and Graduate Nurse Program clinical competencies and 
theoretical components  

 Attendance at all professional development days 
 

Graduation Event  
A Graduation Event is held at the conclusion of the Graduate Nurse Program and is an important part of 
recognising professional and personal development throughout the program.  As a public acknowledgement of 
the achievement, Graduates are invited to celebrate surrounded and supported by fellow Graduates, friends, 
family and The Royal Melbourne Hospital community.    

 
Beyond your Graduate Year 
The Royal Melbourne Hospital prides itself on supporting the development of future nursing leaders by taking a 
home-first approach and growing our own. 
 
Royal Melbourne Hospital Graduates are highly sought after within the healthcare industry, with up to 98% of 
our 2022 Graduates electing to continue employment with the Royal Melbourne Hospital. Following the 
Graduate Nurse Program, Graduates are encouraged and supported to gain future employment within the 
nursing workforce that aligns with their career aspirations. 
 
The Royal Melbourne Hospital provides a range of programs to support the further education and 

development of our nurses, including our: 

o RISE Program 

Designed to advance clinical practice by providing theoretical and clinical education within a number 

of our highly specialised areas. 

o University-affiliated Post Graduate programs 

Supporting nurses in post graduate programs in a variety of clinical areas, through the guidance and 

support of skilled Clinical Educators and our multi-professional team. 

 

RMH is affiliated with the following tertiary institutions for provision of our Post Graduate Nursing 

program. 

 The University of Melbourne (UoM) 

 Deakin University 

 Australian Catholic University (ACU) 

 La Trobe University 

 University of Tasmania (UTAS) 
 

Please see the Royal Melbourne Hospital Post-Graduate Program webpage for further information 

regarding the program on offer and the application process 

 
 
 
 
 

 
 

 

 

https://www.thermh.org.au/health-professionals/careers/nursing-at-the-rmh/nursing-education/postgraduate-nurse-program
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