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Pa rkville  LHSN 

Pa rkv ille  Lo c a l He a lt h  Se rv ic e  Ne t w o rk  



Pa rkv ille  Lo c a l He a lt h  Se rv ic e  Ne t w o rk   

 
Th e  Pa rkville  Lo c a l He a lth  Se rvic e  Ne two rk (Pa rkville  LHSN) is  m a d e  u p  o f s e ve n  h e a lth  se rvic e s  
(Ro ya l Me lb o u rn e  Ho sp ita l, Pe te r Ma c Ca llu m  Ca n c e r Ce n tre , th e  Ro ya l Wo m e n ’s  Ho sp ita l, th e  
Ro ya l Ch ild re n ’s  Ho sp ita l, th e  Ro ya l Eye  a n d  Ea r Ho sp ita l, Ora l He a lth  Vic to ria  a n d  Pa rkville  Yo u th  
Me n ta l He a lth  a n d  We llb e in g  Se rvic e ). A b rie f d e sc rip tio n  o f e a c h  is  se t o u t b e lo w.  

LHSNs  h a ve  b e e n  c re a te d  to  su p p o rt re fo rm  o f th e  Vic to ria n  h e a lth  sys te m  fo r th e  b e n e fit o f 
p a tie n ts  a n d  s ta ff, a n d  th e  su s ta in a b ility o f th e  sys te m .   

ROYAL MELBOURNE HOSPITAL ( RMH)  

As  o n e  o f th e  la rg e s t h o sp ita ls  in  th e  s ta te , with  m o re  th a n  10 ,000  s ta ff, RMH p ro vid e s  a  
c o m p re h e n s ive  ra n g e  o f sp e c ia lis t m e d ic a l, su rg ic a l, a n d  m e n ta l h e a lth  se rvic e s , a s  we ll a s  
re h a b ilita tio n , a g e d  c a re , o u tp a tie n t a n d  c o m m u n ity p ro g ra m s . We  a re  a  d e s ig n a te d  s ta te - wid e  
p ro vid e r fo r s e rvic e s  in c lu d in g  tra u m a , a n d  we  le a d  c e n tre s  o f e xc e lle n c e  fo r te rtia ry se rvic e s  in  
se ve ra l ke y sp e c ia ltie s  in c lu d in g  n e u ro sc ie n c e s , n e p h ro lo g y, su rg ic a l o n c o lo g y, c a rd io lo g y a n d  
virtu a l h e a lth . 

PETER MACCALLUM CANCER CENTRE ( Pe t e r  Ma c )   

Pe te r Ma c  is  a  wo rld  le a d in g  c a n c e r re se a rc h , e d u c a tio n  a n d  tre a tm e n t c e n tre , a n d  Au s tra lia ’s  
o n ly p u b lic  h e a lth  se rvic e  so le ly d e d ic a te d  to  c a rin g  fo r p e o p le  a ffe c te d  b y c a n c e r. Pe te r Ma c  
h a s  m o re  th a n  3,300  e m p lo ye e s , in c lu d in g  m o re  th a n  750  la b o ra to ry a n d  c lin ic a l re se a rc h e rs  
a c ro ss  fo u r d iffe re n t re se a rc h  a re a s  –  la b o ra to ry, c lin ic a l, tra n s la tio n a l, h e a lth  se rvic e s  a n d  
im p le m e n ta tio n  re se a rc h . Ac ro ss  five  s ite s  in  Vic to ria , Pe te r Ma c  p ro vid e s  tre a tm e n t fo r a b o u t 
40 ,000  p e o p le  with  c a n c e r e a c h  ye a r. Pe te r Ma c Ca llu m  Ca n c e r Ce n tre  s trive s  to  p ro vid e  wo rld ’s  
b e s t c a n c e r c a re , d isc o ve ry a n d  tra n s la tio n . Eve ryth in g  we  d o  is  u n d e rp in n e d  b y o u r c o re  va lu e s , 
Exc e lle n c e , Co m p a ss io n  a n d  In n o va tio n .  

ROYAL WOMEN’S HOSPITAL ( Th e  Wo m e n ’s )   

Th e  Wo m e n ’s  is  Au s tra lia ’s  firs t a n d  la rg e s t sp e c ia lis t p u b lic  h o sp ita l d e d ic a te d  to  im p ro vin g  a n d  
a d vo c a tin g  fo r th e  h e a lth  a n d  we llb e in g  o f wo m e n  a n d  n e wb o rn s . Ou r Pa rkville  s ite  is  a  te rtia ry 
h o sp ita l p ro vid in g  sp e c ia lis t c a re  a n d  a  le a d in g  te a c h in g  h o sp ita l in te rn a tio n a lly re c o g n ise d  fo r 
its  m e d ic a l re se a rc h  a n d  in n o va tio n . Drive n  b y a  vis io n  to  se t th e  b e n c h m a rk fo r th e  c a re  o f 
wo m e n  a n d  n e wb o rn s , th e  Wo m e n ’s  ke y g o a l is  to  p u t p a tie n ts  a n d  c o n su m e rs  a t th e  h e a rt o f a ll 
th a t it d o e s  a n d  a sp ire s  to  a c h ie ve . We  tre a t o u r in te rse c tio n  with  p a tie n ts  a n d  c o n su m e rs  a s  a  
jo u rn e y, n o t a n  e ve n t, wh ic h  is  u n d e rp in n e d  b y a  h o lis tic  a p p ro a c h  to  h e a lth  a n d  we llb e in g  
a c ro ss  a ll s ta g e s  o f a  wo m a n ’s  life .  

ROYAL CHILDREN’S HOSPITAL ( RCH)   

RCH h a s  c a re d  fo r th e  c h ild re n  a n d  yo u n g  p e o p le  o f Vic to ria  fo r m o re  th a n  150  ye a rs  s in c e  it wa s  
fo u n d e d  in  1870 . As  a  te rtia ry a n d  q u a te rn a ry c e n tre , th e  RCH c a re s  fo r th e  m o s t c ritic a lly ill a n d  



m e d ic a lly c o m p le x p a e d ia tric  p a tie n ts  in  Vic to ria . In  a d d itio n  to  p ro vid in g  a  fu ll ra n g e  o f c lin ic a l 
s e rvic e s , th e  h o sp ita l a lso  su p p o rts  m a n y h e a lth  p ro m o tio n  a n d  p re ve n tio n  p ro g ra m s . With  m o re  
th a n  6 ,000  s ta ff, 12 wa rd s  a n d  350  b e d s , th e  RCH is  th e  m a jo r sp e c ia lis t p a e d ia tric  h o sp ita l in  
Vic to ria , a n d  a lso  p ro vid e s  c a re  fo r c h ild re n  a n d  yo u n g  p e o p le  fro m  Ta sm a n ia , so u th e rn  Ne w 
So u th  Wa le s  a n d  o th e r s ta te s  a ro u n d  Au s tra lia  a n d  o ve rse a s . Th e  s ta te ’s  b u s ie s t p a e d ia tric  
Em e rg e n c y De p a rtm e n t, o fte n  e xp e rie n c in g  m o re  th a n  300  p re se n ta tio n s  o n  a n y g ive n  d a y.  

ROYAL VICTORIAN EYE AND EAR HOSPITAL ( Ey e  a n d  Ea r)   

Th e  Eye  a n d  Ea r p ro vid e s  a  s ta te - wid e  sp e c ia lis t te rtia ry a n d  e m e rg e n c y e ye , e a r, n o se  a n d  
th ro a t (ENT) h e a lth  c a re  se rvic e . It is  in te rn a tio n a lly re c o g n ise d  a s  a  le a d e r in  c lin ic a l s e rvic e  
d e live ry, te a c h in g  a n d  re se a rc h  in  o p h th a lm o lo g y a n d  o to la ryn g o lo g y.  As  th e  la rg e s t p u b lic  
p ro vid e r o f o p h th a lm o lo g y a n d  ENT se rvic e s  in  Vic to ria , th e  h o sp ita l d e live rs  m o re  th a n  h a lf o f 
Vic to ria ’s  p u b lic  e ye  su rg e ry, a n d  with  its  p a rtn e rs , a ll o f Vic to ria ’s  p u b lic  c o c h le a r im p la n ts .   
Th e  Eye  a n d  Ea r h a s  a n  e xte n s ive  a m b u la to ry c a re  c e n tre  with  m o re  th a n  110  d iffe re n t sp e c ia lis t 
c lin ic s , ru n s  a  24- h o u r ED with  a  4  b e d  ED Sh o rt Sta y Un it (ED SSU), ru n s  8  Op e ra tin g  Th e a tre s  a n d  
o n e  Pro c e d u re  Ro o m  a n d  p ro vid e s  24  in p a tie n t b e d s .  

ORAL HEALTH VICTORIA ( OHV)    

OHV is  th e  le a d  o ra l h e a lth  a g e n c y in  Vic to ria  a n d  a  g lo b a l le a d e r in  th e  im p le m e n ta tio n  o f 
va lu e - b a se d  m o d e ls  o f c a re . DHSV p ro vid e s  o ra l h e a lth  se rvic e s  th ro u g h  th e  Ro ya l De n ta l 
Ho sp ita l o f Me lb o u rn e  (RDMH), Sm ile  Sq u a d  (sc h o o l d e n ta l p ro g ra m ) a n d  c o m m iss io n  48  
c o m m u n ity d e n ta l a g e n c ie s  in  85  s ite s  a c ro ss  th e  s ta te . DHSV le a d  s ta te wid e  o ra l h e a lth  
p ro m o tio n  a n d  p re ve n tio n  p ro g ra m s , in ve s t in  o ra l h e a lth  re se a rc h , a d vise  th e  g o ve rn m e n t o n  
h e a lth  p o lic y, a n d  su p p o rt th e  e d u c a tio n  o f o ra l h e a lth  p ro fe s s io n a ls .   RDHM o p e ra te s  140  d e n ta l 
c h a irs  a n d  4  o p e ra tin g  th e a tre s . Co m m u n ity d e n ta l a g e n c ie s  o p e ra te  484  d e n ta l c h a irs  a n d  
Sm ile  Sq u a d  o p e ra te s  50  tre a tm e n t va n s  a n d  52 e xa m in a tio n  va n s .   

PARKVILLE YOUTH MENTAL HEALTH AND WELLBEING SERVICE 
( PYMHWS)  

PYMHWS is  a  n e w a n d  d e d ic a te d  p u b lic  yo u th  m e n ta l h e a lth  se rvic e  –  e s ta b lish e d  fo llo win g  
re c o m m e n d a tio n s  fro m  th e  Ro ya l Co m m iss io n  in to  Vic to ria ’s  Me n ta l He a lth  
Sys te m . PYMHWS o ffe rs  ta rg e te d  sp e c ia lis t m e n ta l h e a lth  c a re , a n d  c o m m u n ity se rvic e s  to  yo u n g  
p e o p le  a g e d  12 to  25  with  c o m p le x m e n ta l illn e s s .  Se rvic e s  will in c lu d e  22 in p a tie n t b e d s  (c o -
lo c a te d  with  Fo o tsc ra y Ho sp ita l) a n d  15  h o sp ita l in  th e  h o m e  b e d s ; c o m m u n ity m e n ta l h e a lth  
se rvic e s  to  yo u n g  p e o p le  in  o u r c a tc h m e n t fro m  s ite s  a t Pa rkville , Su n sh in e  a n d  We rrib e e ; 
a n d  fo re n s ic  yo u th  m e n ta l h e a lth  se rvic e s  in c lu d in g  c o m m u n ity- b a se d  se rvic e s , a n  8 - b e d  u n it a t 
th e  Ch e rry Cre e k Yo u th  Ju s tic e  Ce n tre , a n d  a  3- b e d  a c u te  u n it with in  th e  Fo o tsc ra y in p a tie n t 
u n it.   

No te * th a t th e  Ro ya l Me lb o u rn e  Ho sp ita l is  th e  e m p lo ye r o f LHSN s ta ff o n  b e h a lf o f th e  Pa rkville  
LHSN.    

 

https://www.rdhm.org.au/
https://www.rdhm.org.au/
https://www.health.vic.gov.au/smile-squad


POSITION DETAILS 

 

Po s itio n  Title : Qu a lity Im p ro ve m e n t Le a d , Pa rkville  LHSN 

Se rvic e : Pa rkville  Lo c a l He a lth  Se rvic e  Ne two rk (c o n s is tin g  o f th e  Ro ya l 
Me lb o u rn e  Ho sp ita l, Pe te r Ma c Ca llu m  Ca n c e r Ce n tre , th e  
Ro ya l Wo m e n ’s  Ho sp ita l, th e  Ro ya l Ch ild re n ’s  Ho sp ita l, th e  
Ro ya l Eye  a n d  Ea r Ho sp ita l, De n ta l He a lth  Se rvic e s  Vic to ria  
a n d  Pa rkville  Yo u th  Me n ta l He a lth  a n d  We llb e in g  Se rvic e ) 

Lo c a tio n : Th e  Ro ya l Me lb o u rn e  Ho sp ita l –  Eliza b e th  St c a m p u s  (with  
e xp e c ta tio n  to  vis it o th e r Pa rkville  LHSN s ite s ) 

Re p o rts  To: Qu a lity a n d  Im p ro ve m e n t Ma n a g e r, Pa rkville  LHSN   

En te rp rise  Ag re e m e n t: Vic to ria n  Pu b lic  He a lth  Se c to r (He a lth  a n d  Allie d  Se rvic e s , 
Ma n a g e rs  a n d  Ad m in is tra tive  Wo rke rs ) Sin g le  In te re s t 
En te rp rise  Ag re e m e n t 2016 – 2020 

Cla s s ific a tio n : HS4 

Em p lo ym e n t Sta tu s : Fixe d  Te rm , Pa rt tim e    

Im m u n isa tio n  Risk Ca te g o ry: Ca te g o ry C 

Da te  o f Re vie w: Fe b ru a ry 2026  

 
POSITION SUMMARY 
 
Th e  Qu a lity Im p ro ve m e n t Le a d  is  re sp o n s ib le  fo r le a d in g  a n d  su p p o rtin g  p ro g ra m s  a n d  p ro je c ts  
a c ro ss  with in  Pa rkville  LHSN’s  Qu a lity a n d  Sa fe ty p rio rity, p a rtic u la rly th e  Sa fe r To g e th e r Pro g ra m  
(STP).  Th is  ro le  will wo rk c lo se ly with  th e  Pa rkville  LHSN Qu a lity a n d  Im p ro ve m e n t Ma n a g e r a n d  th e  
Pa rkville  LHSN h e a lth  se rvic e s  to  d e ve lo p , c o o rd in a te  a n d  im p le m e n t th e  a g re e d  Pa rkville  LHSN 
q u a lity a n d  sa fe ty in itia tive s  a n d  a c tivitie s . A ke y fo c u s  will b e  su p p o rtin g  th e  d e live ry o f STP fo r 
th e  Pa rkville  LHSN.   STP is  Sa fe r Ca re  Vic to ria ’s  (SCV’s ) s ta te wid e  sa fe ty im p ro ve m e n t p ro g ra m . Its  
o ve ra rc h in g  a im  is  to  e s ta b lish  a  c o n tin u o u s ly im p ro vin g  le a rn in g  h e a lth  sys te m  th a t is  s a fe r, 
m o re  p e rso n - c e n tre d , a n d  su s ta in a b le  -  d e live rin g  b e tte r o u tc o m e s  fo r Vic to ria n s .   



KEY ACCOUNTABILITIES  

Sa fe t y  a n d  Qu a lit y   

• Su p p o rt th e  Qu a lity a n d  Im p ro ve m e n t Ma n a g e r to  d e live r th e  Qu a lity a n d  Sa fe ty p rio rity 

in itia tive s  fo r th e  Pa rkville  LHSN. 
• Pro vid e  su p p o rt a c ro ss  th e  Pa rkville  LHSN fo r th e  d e live ry o f STP p rio rity p ro je c ts  a n d  

a c tivitie s  in c lu d in g  c o o rd in a tio n  with  SCV p ro je c t te a m s  a n d  th e  lo c a l p ro je c t te a m s .  

1. Co o rd in a te  th e  Pa rkville  STP Co m m u n ity o f Pra c tic e  a n d  Clin ic a l Co n ve rsa tio n   
• Le a d  th e  d e live ry o f a n y c ro ss - Ne two rk c o lla b o ra tive  im p ro ve m e n t in itia tive s  o r p ro je c ts . 

• Su p p o rt th e  Qu a lity a n d  Im p ro ve m e n t Ma n a g e r to  e xp lo re  Ne two rk c lin ic a l g o ve rn a n c e  

m o d e ls  a n d  a  Ne two rk c o n su m e r p a rtn e rsh ip  s tra te g y  

• En g a g e  a n d  c o lla b o ra te  with  ke y s ta ke h o ld e rs  a c ro ss  th e  Pa rkville  LHSN 

• Co o rd in a te  a n d  m o n ito r p ro je c t p ro g re s s  a g a in s t ke y m ile s to n e s , risks  a n d  o p p o rtu n itie s  

a c ro ss  th e  p ro je c t life c yc le   

• Su p p o rt th e  Pa rkville  LHSN to  sh a re  b e s t p ra c tic e  c o n te m p o ra ry fra m e wo rks , a p p ro a c h e s , 

re so u rc e s , a n d  e xp e rtis e  to  su p p o rt in d ivid u a ls  a n d  te a m s  to  c o n tin u o u s ly im p ro ve  

se rvic e s  

• Su p p o rt Pa rkville  LHSN g o ve rn a n c e  p ro c e sse s . 

• Oth e r wo rk fo r th e  Pa rkville  LHSN a s  d ire c te d  b y th e  Qu a lity a n d  Im p ro ve m e n t Ma n a g e r 

 
Ad d it io n a l a c c o u n t a b ilit ie s  

• De m o n s tra te  th e  RMH va lu e s  a n d  wo rk in  a c c o rd a n c e  with  th e  Pa rkville  LHSN Pa rtn e rsh ip  
Prin c ip le s   

• Wo rk in  yo u r sc o p e  o f p ra c tic e  a n d  se e k h e lp  wh e re  re q u ire d . 
• Wo rk in  p a rtn e rsh ip  with  c o n su m e rs , p a tie n ts  a n d  wh e re  a p p lic a b le  c a re rs  a n d  fa m ilie s .  
• Wo rk c o lla b o ra tive ly with  c o lle a g u e s  a c ro ss  a ll Pa rkville  LHSN m e m b e rs . 
• Co n tin u e  to  le a rn  th ro u g h  m a n d a to ry tra in in g  a n d  o th e r le a rn in g  a c tivitie s .  
• Se e k fe e d b a c k o n  yo u r wo rk in c lu d in g  p a rtic ip a tio n  in  a n n u a l p e rfo rm a n c e  d isc u ss io n .  
• Sp e a k u p  fo r s a fe ty, o u r va lu e s  a n d  we llb e in g . 
• Prio ritis e  we llb e in g  a n d  e n su re  sa fe  wo rk p ra c tic e s  a re  d e ve lo p e d  a n d  a d h e re d  to  in  th e ir 

a re a .  
• Re sp e c t th a t th e  RMH is  a  sm o ke - fre e  e n viro n m e n t.



 
 

KEY RELATIONSHIPS 
 

Th is  p o s itio n  is  in te g ra l to  th e  Pa rkville  LHSN a n d  is  re q u ire d  to  m a in ta in  p o s itive  re la tio n sh ip s  with  
ke y s ta ke h o ld e rs  in s id e  a n d  o u ts id e  th e  LHSN. Th e  fo llo win g  lis t is  in d ic a tive  b u t n o t e xh a u s tive : 

In t e rn a l Ext e rn a l 

 
• Pa rkville  LHSN m e m b e rs   
• Qu a lity a n d  sa fe ty le a d e rs  fro m  e a c h  

h e a lth  se rvic e  
• Op e ra tio n a l a n d  c lin ic a l le a d e rs  a t e a c h  

h e a lth  se rvic e  
• Pa rkville  LHSN g o ve rn a n c e  b o d ie s  

• Sa fe r Ca re  Vic to ria   
• De p a rtm e n t o f He a lth   
• Oth e r LHSNs STP Co o rd in a to rs  a n d  

te a m s  

 

KEY SELECTION CRITERIA 
 

Es s e n t ia l: 

• Exp e rie n c e  wo rkin g  with in  a  h e a lth c a re  se ttin g  
• Exp e rie n c e  in  se rvic e  im p ro ve m e n t o r p ro je c t m a n a g e m e n t, d e m o n s tra te d  th ro u g h  

su c c e ss fu l d e live ry o f c o m p le x p ro je c ts  with in  a  h e a lth c a re  se ttin g  
• De m o n s tra te d  e xp e rie n c e  in  q u a lity im p ro ve m e n t m e th o d o lo g y a n d  c h a n g e  

m a n a g e m e n t 
• Ab ility to  wo rk in  a  h ig h ly d yn a m ic  e n viro n m e n t a n d  a t p a c e  
• Exc e lle n t c o m m u n ic a tio n  skills  in c lu d in g  we ll- d e ve lo p e d  writin g  skills  a n d  a n  a b ility to  

p ro m p tly p re p a re  re le va n t d o c u m e n ta tio n , p re se n ta tio n s  a n d  re p o rts  o n  p ro je c t s ta tu s , 
o u tc o m e s  a n d  im p a c t  

• Ab ility to  d e ve lo p  a n d  m a in ta in  e ffe c tive  wo rkin g  re la tio n sh ip s  with  a  la rg e  a n d  d ive rse  
ra n g e  o f s ta ke h o ld e rs  to  fo s te r a n d  e n a b le  c h a n g e  

• Hig h  le ve l o f c o m p u te r lite ra c y, p a rtic u la rly in  Mic ro so ft Offic e  so ftwa re  
• Ab ility to  b e  se lf- d ire c te d , d e te rm in e  wo rklo a d  p rio ritie s , s ta y m o tiva te d , c o o rd in a te  

m u ltip le  p ro je c ts  a t o n c e  a n d  wo rk to  tim e lin e s  a s  p a rt o f a  te a m  
• Kn o wle d g e  o f th e  Vic to ria n  h e a lth c a re  sys te m  
• Co m m itm e n t to  th e  RMH va lu e s , to  wo rk in  a c c o rd a n c e  with  th e  Pa rkville  LHSN Pa rtn e rsh ip  

Prin c ip le s  a n d  to  live  th e  Me lb o u rn e  Wa y -  p u ttin g  p e o p le  firs t, le a d in g  with  kin d n e ss  a n d  
a c h ie vin g  e xc e lle n c e  to g e th e r 

 



KEY PERFORMANCE INDICATORS 
 
Yo u r p e rfo rm a n c e  w ill b e  m e a s u re d  t h ro u g h  y o u r s u c c e s s fu l: 

• De m o n s tra tio n  o f RMH va lu e s  a n d  wo rkin g  in  a c c o rd a n c e  with  Pa rkville  LHSN’s  Pa rtn e rsh ip  
Prin c ip le s   

• Ab ility to  d e live r p ro je c ts  with in  tim e fra m e s  a n d  b u d g e t 
• Pa rtic ip a tio n  in  a n d  sa tis fa c to ry fe e d b a c k th ro u g h  th e  a n n u a l p e rfo rm a n c e  re vie w 

p ro c e ss  
• Ab ility to  m a in ta in  a  s a fe  wo rkin g  e n viro n m e n t a n d  e n su re  c o m p lia n c e  with  le g is la tive  

re q u ire m e n ts   

AT THE RMH WE: 
 

• Aim  to  p ro vid e  a  wo rkin g  e n viro n m e n t th a t is  sa fe  a n d  with o u t risk to  th e  h e a lth , sa fe ty 
a n d  we llb e in g  o f a ll e m p lo ye e s , p a tie n ts  a n d  c o n su m e rs , a n d  vis ito rs . 

• Sp e a k u p  fo r p a tie n t, c o n su m e r, c o lle a g u e  a n d  vis ito r s a fe ty, e sc a la tin g  is su e s  if re q u ire d . 
• De live r Sa fe , Tim e ly, Effe c tive , Pe rso n - c e n tre d  Ca re  (STEP) in  lin e  with  o u r c lin ic a l 

g o ve rn a n c e  fra m e wo rk. 
• Are  a n  e q u a l o p p o rtu n ity e m p lo ye r, c o m m itte d  to  p ro vid in g  a  wo rk e n viro n m e n t fre e  o f 

h a ra s sm e n t a n d  d isc rim in a tio n . We  p ro m o te  d ive rs ity a n d  in c lu s io n  in  th e  wo rkp la c e . 
• Wo rk in  a c c o rd a n c e  with  re le va n t p o lic ie s , p ro c e d u re s , s ta n d a rd s  a n d  le g is la tio n  

in c lu d in g  th o se  re la te d  to  c lin ic a l o r c o m p e te n c y re q u ire m e n ts , risk m a n a g e m e n t, 
d isc rim in a tio n , e q u a l o p p o rtu n ity a n d  h e a lth  sa fe ty a n d  we llb e in g . 
 

ACCEPTANCE 
  

No te * th a t th e  Ro ya l Me lb o u rn e  Ho sp ita l is  th e  e m p lo ye r o f LHSN s ta ff o n  b e h a lf o f th e  
Pa rkville  LHSN.    

I a c kn o wle d g e  a n d  a c c e p t th a t th is  p o s itio n  d e sc rip tio n  re p re se n ts  th e  d u tie s , re sp o n s ib ilitie s  
a n d  a c c o u n ta b ilitie s  th a t a re  e xp e c te d  o f m e  in  m y e m p lo ym e n t in  th e  p o s itio n . I u n d e rs ta n d  
th a t th e  RMH re se rve s  th e  rig h t to  m o d ify p o s itio n  d e sc rip tio n s  a s  re q u ire d , h o we ve r I will b e  
c o n su lte d  wh e n  th is  o c c u rs . 

Em p lo ye e  Sig n a tu re : _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

Em p lo ye e  Na m e  (p le a se  p rin t): _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _  

Da te  (DD/ MM/ YYYY): _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
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